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Life Insurance

This Plan will pay as a Life Insurance benefit the amount of Life Insurance in force for
you if you die from any cause while insured. You name your beneficiary. You may
change your choice at any time.
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General Information
About Your Coverage

Termination of Coverage

Coverage under this Plan terminates when the group contract terminates as to the
coverage.

If your coverage ceases for any reason, contact your Employer immediately to find out
what rights you may have under this Plan.

Conversion of Life Insurance

If any of your Life Insurance ceases because your employment ceases or you are no
longer in a class eligible for such insurance, or because of age, pension or retirement, the
amount of insurance which ceases (or a lesser amount if desired) may be converted to an
individual life insurance policy.

Your converted policy may be any kind of individual policy then customarily being issued
by Aetna for the amount being converted and for your age (nearest birthday) on the date it
will be issued, except a term policy or one with disability or other supplementary benefits.

When Life Insurance ceases because that part of the group contract discontinues as to
your employee class, and insurance on the life of the person has been in force under the
group contract for at least 5 years in a row prior to such discontinuance, the amount that
ceases less the amount of any group life insurance for which the person becomes eligible
within 31 days of discontinuance may be converted to an individual policy. The
maximum amount that can be converted by each person in any event is $ 2,000.

In order to convert, written application must be made for an individual policy and the first
premium must be paid on it within 31 days after cessation of insurance for any of the
above reasons.

No evidence of insurability will be required.

The individual policy will become effective at the end of the 31 day period during which
conversion is possible.

The premiums for the converted policy will be at Aetna’s then customary rates for the
same policy issued to any other person of the same class of risk and age at the time the
converted policy is to become effective.

After an individual policy becomes effective for any person, that policy will be in

exchange for all benefits and privileges under the group contract as regards the person
involved and the amount that could have been converted.
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Reporting of Claims

A claim must be submitted to Aetna in writing. It must give proof of your death or
disability. Your Employer has claim forms. All claims should be reported promptly.

Payment of Benefits

Benefits will be paid as soon as the necessary proof to support the claim is received. For
all benefits except any Temporary Disability Benefit, written proof must be provided.
Any death benefit for your loss of life will be paid in accordance with the beneficiary
designation. Payment will be made in one sum unless you have elected an installment
method which has been agreed to by Aetna. If you do not do so prior to your death, your
beneficiary has this right before any payment is made. The methods of settlement
allowed will be those offered by Aetna under the individual life insurance policies Aetna
is issuing when the election is made.

If your beneficiary is a minor or, in Aetna’s opinion, legally unable to give a valid release
for payment of any Life Insurance benefit, the benefit will be payable to the guardian of
the estate of the minor, or to the Custodian under the Uniform Transfer to Minors Act, or
an adult caretaker, when permitted under applicable state law.
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